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A Career as a Wellness and Spa Trainer in the German speaking Regions
The current international understanding of wellness dates back to the work done by the American exponent of social medicine, Halbert L. Dunn, in the 1950s. A doctor and lecturer, he was decades ahead of his peers in his understanding of health. Dunn recognised the interdependency between man and nature and understood health not as a state but as an asset which should be developed. Dunn’s idea first became accessible to the mass population through the beststeller “High Level Wellness” by Dr. Donald B. Ardell. However, in the German-speaking regions in particular, the term wellness unfortunately still has a completely different significance.
Internationally, wellness is understood as being a synonym for the promotion of health and a healthy quality of life. In the USA, for example, wellness programmes serve as company health management programmes.  In South America, Asia and Australia, Wellness is understood as being a healthy lifestyle.

Here, in German speaking Europe, wellness is mostly perceived as “pampering sessions”, relaxing massages, beauty treaments and the sauna. And for years that has resulted in some abominable fruits: there are Wellness socks, Wellness jams, Wellness teas and Wellness shower gels. The term wellness has suffered terribly through this marketing exploitation of the word.
The aim: a consistently healthier lifestyle. The wellness concept in its proper sense means a holistic style of living where exercise, nutrition and relaxation are combined one with another.

The term “wellness” is derived from a merging of “well being” (a state of feeling contented) and “fitness” (a good physical capacity). Fundamentally, “wellness” comprises everything that makes life “worth living”: a pleasurable perception of life, time for relaxation, health, beauty, experiences. For this, body, soul and spirit must exist in a harmonious state of balance. “Wellness” seeks the balance between tension and relaxation. The word “spa” derives from 3 initial letters, serving as an abbreviation for sanus per aquam (lat. = health through water). It is the generic term for health and wellness treatments as well as the facilities which have a relationship to the medium of water.

Nowadays, the term wellness is applied, above all, to everyday living. The wellness client seeks to compensate for the stress they experience at work in their leisure time – at the weekend or after work is finished for the day. In the sense of wellness tourism, however, the conviction is increasingly that the holistic aspect of the idea of wellness is best met during a vacation spent in a hotel which specialises in the concept of wellness. Together with the appropriate specialist competencies and individual customer care, wellness hotels must also be in a position to offer a comprehensive service package whereby physical fitness, an extensive spa programme, a balanced diet, relaxation and intellectual stimulation form the key elements.
Wellness – a healthy way of living in which the joy of living does not get missed out – is very popular in Europe. Millions of men and women wish for a wellness vacation, desire to do something for their wellbeing and their health, be advised, pampered and trained by qualified experts.

As a result of this boom, a few years ago a new occupation was created in hotels, clubs, health resorts, fitness and health centres: the “Wellness trainer”.

The periodical FOCUS ranks “Wellness trainer” amongst one of the most interesting professions of the future. The keyword “wellness trainer” appears increasingly frequently in current vocational training guides. The job opportunities appear to be particularly good in the places where health, leisure and tourism meet.

Nevertheless, to date there is no protected job description or title for the Wellness trainer. Although some gymnastic or sport instructors already describe themselves in this way and in the meantime the descriptors “Wellness advisor” or “Wellness coach” are beginning to appear, they are not associated with any form of regulated or state registered training and qualifications. It is high time that a standardised job profile was developed. 
Within the health and fitness sector there is a whole host of very similar training courses and comparable descriptors of those courses (e.g. health trainer, health advisor, health practitioner, preventologist etc.) A wellness trainer should distinguish themself by being knowledgeable about good practice and attitudes which improve health and being able to impart this knowledge to their clients in a way that arouses interest and pleasure and motivates their pupils to continue with the techniques learnt or practised  autonomously.

Above all, wellness trainers should be able to motivate and stimulate others to individual initiative. Although many consumers and providers associate wellness with passive pampering or treatments from the alternative therapy sector, methods of this sort are not foremost in the scope of duties of a trainer.
Main features of the job description
The term “wellness” encompasses a comprehensive model for health. It includes exercise activities, dietary habits, dealing with stress, the social interaction, the profession and a commitment to environment and nature as well as the spiritual background to life. Wellness trainers should possess a broad knowledge of all the facets which they are qualified to teach. Personal advice sessions and discussion, together with individual and group activities to allow clients to become familiar with the individual elements of a wellness lifestyle and then try them out and practise them form the basis of their professional practice. Alongside this, however, treatments such as, for example, massage may also be administered.

In particular, complementary therapies and medical treatments including the many alternative procedures do not belong in the hands of the wellness trainer as a professional. Nevertheless, even the health of sick people can be improved by training and advice.

As well as an in-depth knowledge of human health and the most important means of maintaining and improving it, knowledge and skills in psychology and pedagogics are also required. Whilst on the one hand, communication, motivation and transfer of knowledge play an important role, in the case of wellness it is the attention paid to subjective wellbeing that is crucial, whether it is in the concept, the mediation or the execution of the appropriate measures.

Practical Sphere of Activity
The range of professional activity which a wellness trainer may practise is very broad. There is a multiplicity of options to do something positive for your health under the guidance of an expert and, at the same time, to feel good about yourself, ranging from the implementation of a change of diet through therapeutic body care to learning relaxation techniques. What is the right therapy for the individual can only be decided by the person themself. On the one hand, check-up methods provide a benchmark but at the same time the subjective needs and preferences are also involved in making the decision as to what is useful in health terms and is also enjoyable.

In a way similar to that utilised in medicine, it is also important in the context of wellness to assess the health status of the client and their subjective condition. On the one hand, this allows individual risk factors to be identified which would exclude certain activities and/or make other activities appear particularly useful whilst also enabling a means of checking success or otherwise when the examination is repeated after some time has elapsed and the results compared with the observations made at the outset.

In addition, there are standard programmes which are offered in places such as health-orientated fitness clubs, in day spas or thermal spas, at beauty farms, in health cure resorts or in wellness hotels. These usually comprise gentle exercise formats, delicious healthy food, simple relaxation techniques, body care and treatments to pamper you and, in some cases, medical care as well.

Always decisive in any of these programmes is the natural spontaneity and that close attention is paid to  the subjective perceptions. Only what is enjoyable can be said to be really healthy.

Check-Up-Methods
The check-up repertoire of the wellness trainer tends to be more directed at the non-medical examination techniques. Amongst the most important are:

· questionnaires and diagnostic interviews (aspects of wellbeing, health related behaviours and attitudes, medical history)

· fitness tests (stamina, strength, mobility, coordination)

· measurement of various blood parameters (e.g. blood glucose, cholesterol, lactate) – Note: taking a sample of blood may only be carried out by  a healthcare professional (doctor or qualified registered naturopath in Germany)!

· blood pressure, pulse, lung volumes
· bodyweight, height, Body Mass Index, waist-hip-ratio, proportion of body fat (bioimpedance analysis)

· dietary protocol
· psycho-physiological examination (incl. body temperature, muscle tension, skin resistance, brain waves)

Appropriate professional groups and previous experience
Increasing numbers of people who already work in a health-orientated field are open to the concept of considering the subjective side of health – that of wellbeing. Not only academic professions such as medicine, psychology, sport teachers or dieticians are involved here: other professions such as gymnastic instructors, dietary assistants, ancillary staff in medical practices, nurses, medical bath attendants and masseurs, physiotherapists, beauty therapists and so on make the effort to include wellness as a progressive aspect of health in their work.
Quality standards for wellness training courses
1. Integrated educational objective taking specialist, methodological, social and personal competencies into consideration.
2. The study content, at least the practical applications, must originate from the spectrum of wellness topics, be in accordance with current knowledge in the wellness sector and demonstrate a relationship to wellness philosophy.

3. Appropriate mix of didactic methods.

4. Testing (final examination) with documentation and certification.

5. Transparent and accurate description of the course offered, lecturers and certification, active clarification for all parties concerned with regard to quality and recognition of final testing and certificates.

6. Proof of specialist expertise on the part of the lecturers.

7. Assignment of the course participants to the qualifications offered on the basis of systematic selection procedures.

8. Proper implementation of the qualification measures.

9. Written curriculum with timetable.

10. Systematic evaluation of the specialist knowledge and teaching skills for the courses offered.

Detailed description of the quality criteria
1. Integrated educational objective taking specialist, methodological, social and personal competencies into consideration.

Integrated learning represents the current standard in vocational pedagogy. In the wellness sector, in particular, where the work is with people, the integrated approach is essential. The following definitions are applicable:

· Professional competencies are the cognitive and motor skills in a specific specialist field, for example the theoretical knowledge of the effects of movement on the structure of the body or the motor competency to carry out a specific massage technique.

· Methodological competencies include the fundamental thought processes, manual capacity and ability to learn within the specialist field, particularly ability in the contexts of analysis, flexibility, target orientated action, learning and working techniques and reflectivity.

· Social competencies are represented by ability in communication and cooperation, especially empathy, social sensitivity, verbal and non-verbal communication skills, client orientation, team skills and leadership ability.

· Personal competencies include the ability to work independently, in a motivated and responsible manner which is value-driven.

Courses offered in the wellness sector should cover all four dimensions of integrated learning to an adequate extent.

2. Course content from the wellness sector
The course content, at the very least the practical examples, must be taken from the spectrum of wellness topics. For example: a qualification module may be called “medical basics”. In this case the practical examples should be derived from the range of wellness topics, i.e. they could be included under the heading “pleasurable healthy living”.

Furthermore, the study content must be appropriate to the current standards of knowledge in the wellness sector, for example, as presented in the current literature or in the online periodical from the German Wellness Association. Antiquated course content is as unacceptable as course content which is not state-of-the-art (such as, for example, something which has been refuted by empirical research or “esoteric” course content which has no empirical foundation). If esoteric or spiritually based course content is to be taught which has demonstrated positive wellness effects as a result of belief, relaxation, meditation etc ., then  the controversial empirical basis should be referenced.

In addition, the course content must demonstrate a relation to the wellness philosophy of “pleasurable healthy living”. What is not acceptable, for example, is course content that derives from an ascetic or an extreme achievement-orientated philosophy in which the aspect of pleasure is partly or wholly eliminated. Equally unacceptable is “hedonistic” course content where behaviours which are proven to damage the health are propagated.

Examples
· Health care system
· Introduction to the wellness world: terminology, products and services from the wellness sector
· Legal considerations for the Spa & Wellness trainer

· Fundamentals of anatomy and physiology
· Sauna & Solarium: medical and physiological aspects; thermoregulation of the body; correct use of the sauna; Kneipp cure ; the steam sauna (Aufguss: there is no direct English language equivalent): forms and effects ; practical sauna test

· Stress & stress management:  the term “stress” ; techniques for short and long term changes ; introduction to autogenous training; progressive muscle relaxation; phantasy journeys; breathing techniques ; exercises in body awareness; development ; relaxation time; Stretch & Relax; relaxation and body awareness
· Fitness training : fundamentals of pedagogy; health-orientated strength training; pulse-monitored endurance training; the use of endurance and strength equipment; developing a training plan
· Walking & Nordic walking

· Exercise in water: aquagymnastics, aquawellness, aquafitness

· Diet and the wellness kitchen
· Wellness from the Far East
· Aromas and oils in the wellness sector
· The wellness massage

· The basics of Ayurvedic therapy
· Beauty & cosmetics / Thalasso

3. Appropriate combination of didactic methods.

The didactic methods employed should be appropriate to the desired learning outcome. Integrated learning objectives generally require the use of a mix of different didactic methods including conveying knowledge (e.g. by lectures, reading the literature) alongside active teaching methods and use of the techniques in practical sessions. As a rule, the proportion of practical sessions should take up at least one third of the total teaching time.
4. Testing (final examination) with documentation and certification.

Every unit contributing to qualification – including single day seminars – should include an assessment of learning success.

Minimum requirements of proper assessment of learning success:
If there is a significant amount of teaching of practical competencies in the course then a learning success assessment in the form of a practical exercise should take place. 
If there is a significant amount of teaching of theoretical competencies in the course (e.g. specialist information) then a learning success assessment in the form of an oral or written examination or as an assignment should take place. 
The extent of the learning success assessment should be appropriate to the subject matter studied.
The learning success should be documented in a suitable form (e.g. examination records). The documentation should be made available to the candidates on request.

Requirements for the certification of the course participants 
a. General
A certificate of completion of a module/the course must include at least the following information:

· Name of the candidate, date of birth
· Identity of the training course/module and, where appropriate the title
· Course provider with  address and logo
· Description of the curriculum on which the course is based, teaching plans etc  with date (e.g. "according to the curriculum of 1.1.2000"); the core curriculum should be included as an attachment to the certificate
· Dates of attendance at the course
· Required material included in the course (including where appropriate any recognised pre-qualifications) in academic hours (each of 45 min)

· Leader of the course, where possible with title(s) and description of position held, signed and dated and with the location included
b. Certificates of attendance (only for courses attended in person, not for distance learning)
Certificates of attendance merely document that the participant was physically present at the course. An attendance certificate confirms nothing of the learning success. An attendance certificate comprises the following:
(Name) has participated in the course (title of the course) under the auspices of (name of the institution) in accordance with (description of the curriculum) from (date of course start) to (end date) with a total of (number of hours) academic hours. (Name of the course leader, where appropriate, position held, place, date, signature)
No further qualifying additions are permitted.
The issue of the certificate of attendance assumes:
· that the course has been carried out in accordance with the regulations,

· that the participant was personally physically present at least 75% of the teaching units,

· that the participant took an active part in the course, i.e. has carried out practical exercises or participated in discussions.

c. Certificate of achievement
A certificate of achievement documents the fact that a participant has achieved the learning outcome envisaged in the teaching plan. It requires that a learning success assessment has been carried out and that the participant has attained the required minimum standard. A certificate of achievement includes the following information:

(Name) has successfully participated in the course (title of the course) under the auspices of (name of the institution) in accordance with (description of the curriculum) from (date of course start) to (end date) with a total of (number of hours) academic hours. (Name of the course leader, where appropriate, position held, place, date, signature)

The word “successfully” should be emphasised either typographically or by some other means.  No further qualifying additions (e.g. “with great success”) are permitted. 
The issue of a certificate of achievement assumes that a systematic learning success assessment has been carried out, the form of which is regulated in the course teaching plan and is in accordance with the minimum requirements of a proper assessment.

d. Qualified certificate of achievement
A qualified certificate of achievement documents the level of achievement of the learning objective. The qualification may refer both to part achievements in individual modules or in intermediate assessments as well as the overall performance with regard to the course. The qualification of the part achievements is made in the form of the following scale:
· very good (0.7 – 1.0 – 1.3, depending on the case)

· good (1.7 – 2.0 – 2.3, depending on the case)

· satisfactory (2.7 – 3.0 – 3.3, depending on the case)

· adequate (3.7 – 4.0 – 4.3, depending on the case)

· fail (5.0)

If an indication of overall achievement is given, then the addition of the words “with distinction” is allowed in the case that the average achieved is 1.0 or better. No other qualifying statements are allowed. A certificate of a qualified certificate of achievement includes the following information:
 

(Name) has successfully completed the course (title of the course) under the auspices of (name of the institution) in accordance with (description of the curriculum) from (date of course start) to (end date) with a total of (number of hours) academic hours with the following grade (adjective and mark) (Name of the course leader, where appropriate, position held, place, date, signature)
The grade should appear both in words and numerically. If the overall result comprises several part results, then the part results (type and/or form of assessment and/or subject) should be given together with the relevant individual grades.
The issue of a qualified certificate of achievement assumes that a systematic learning success assessment has been carried out, the form of which is regulated in the course teaching plan and is in accordance with the minimum requirements of a proper assessment.
5. Transparent and correct description of the course offered, lecturers and certificates, active clarification to the interested parties with regard to quality and recognition of qualifications and certificates issued. 

Each individual offer of a course leading to a qualification must be described accurately. Lecturers may only be named when they are personally involved in the teaching of the course. In the case of certificates, it must be stated accurately who has issued the certificate, when it was issued, what significance the certificate has and to what it relates and covers. Misunderstandings as to the scope and validity of certificates must be excluded. The interested parties must be provided with an active explanation of the quality of the final qualification and which institutes recognise it.

6. Proof of expertise of the lecturers.

The lecturers are required to demonstrate their expertise in the subjects they are to be teaching. These competencies must be proven, depending on the subject taught:

· by qualifications gained by the lecturer (for example: a relevant University degree),

· on the basis of relevant references (publications, lectures etc.),

· demonstration of relevant practical experience (proven by references from employers or, in the case of self-employed persons, by references).

7. Allocation of the participants to the courses offered on the basis of systematic selection criteria. 

The entry qualifications required must be specified for each of the courses offered and it must be checked to what extent these are fulfilled for all interested applicants. Applicants who do not fulfil these entry requirements should not be admitted to the course.
Instead, the applicant’s entrance qualifications (already acquired educational qualifications, professional practice etc.) should be systematically recorded and classified and an assignment made to another suitable course on offer on that basis.

8. The proper execution of the course.

A particular aspect of proper execution of the course is that educational instruction actually takes place in the form and to the extent described in the curriculum,

· that the specific class times stated in the curriculum are adhered to,

· that the classes are also taught by the lecturer stipulated,

· that the teaching location is suitable (i.e. large enough, adequately lit and ventilated, at a suitable temperature, tidy, clean and quiet) and offer a good environment for learning,

· that appropriate teaching materials, equipment and materials are available and made use of,

· that assessment of learning success is correctly carried out.

9. Written curriculum with timetable.

Every educational course requires a written curriculum which includes at least the following information
· course content with a specification of the length in academic hours,

· teaching methods,

· learning success assessment,

· qualifications of the lecturers.

10. Systematic evaluation of the specialist knowledge and teaching offered by the course offered.

Every course should undergo a systematic evaluation by the organiser or an independent third party. The evaluation must cover at least the specialist quality and the quality of the teaching. The evaluation must employ generally recognised methods from empirical social research (e.g. written questionnaires completed by participants, individual face-to-face interviews, systematic observation) . The results are to be documented.

Examples
1. Austrian example:

Diploma course. Fitness and Health Trainer 

Offered by: Vitalakademie – academia mea vita gmbh., Rainerstraße  6-8, 4020 Linz

Certificated by the Weiterbildungsakademie Österreich (WBA) (Austrian Institute of Further Education) http://www.wba.or.at/ueber_uns/kooperatives_system.php
Training objectives and scope of activities:

In this course to gain a diploma qualification as a Fitness and Health Trainer you will learn how to train the human body and maintain it in a healthy state, so establishing an optimal basis for mental and spiritual wellbeing. A particular emphasis of this course is the professional instruction in groups. 

As a diploma qualified Fitness and Health Trainer you will have a comprehensive and up-to-date specialist knowledge of the fitness, health and preventative sectors of health care. You will form a discussion partner for persons who enjoy exercise and have recognised that sporting activity contributes energy to all aspects of life. You will also be able to demonstrate new perspectives and ways to those who are still seeking a form of exercise which is suitable for them. Diploma qualified Fitness and Health Trainers are specialists who are in demand in many sectors and have a wide range of professional opportunities available to them: as a fitness or sport trainer, as a health expert in a spa facility, as a body and movement coach, in the occupational health sector and more.
Course content:

· anatomy, biology and the physiology of the human body
· sport anatomy: function of the musculoskeletal system, fitness check

· general training concept: training of motor skills, principles of training

· special training concept for strength training with practical experience: training with gym equipment, functional training, correct movement techniques, developing individual training plans, practical experience
· special training concept for endurance training: individual training planning and determination of the optimal training load using endurance test methods, the correct training materials
· practical endurance training: special training and training methods, endurance training and correct movement in the context of running, Nordic walking

· the use of the cycle in theory and practice
· group training: exercise programmes for spine and back and functional gymnastics (poor posture/spinal misalignment and diseases of the spine), preventative measures, Pilates, core training

· aerobic exercise: the basic elements and developing simple choreographed routines
· sport nutrition: diets to improve training results and for the support of recovery after exertion
· training the coordinative abilities, sensomotoric training

· relaxation and regeneration: Progressive muscles relaxation, breathing techniques, stress management, stretching techniques
· swimming and aquatraining

· communication: working with groups
· trainer competence (as a video): presentation techniques, marketing, communication, legal basics 
Course duration: 2 semesters, 288 units of instruction, 320 units of self-tuition, dissertation, 100 units practical placement 

Cost: 2,980 € 

or as

Video distance learning: 

Course duration: individual
Course material: video lectures, 

Cost: 1,980 €

Diploma course: Wellness and Fitness Trainer

offered by the Wirtschaftsförderungsinstitut Innsbruck (WIFI), Egger-Lienz-Straße 116, 6020 Innsbruck

Objective
As a diploma qualified Wellness and Fitness Trainer you will be in a position to offer courses and advice for healthy individuals and groups to support health and wellbeing in the fitness training, nutrition, relaxation and energy balance segments.

During the course you will learn how to organise wellness events and activities in a professional manner, advertise them successfully and gain a reputation for your services.

Target group
The course is aimed at persons who are currently working in or wish in the future to work in the healthcare sector, i.e. in the health and active tourism sector, in health centres and the like. It is an ideal additional qualification for therapists, masseurs, fitness trainers and many other providers in the healthcare sector.

Acceptance criteria
18 years of age
Medical attest confirming fitness for sport
Completed 16 hour first aid course (within last 2 years)

Successful completion of the entrance examination
Structure of the course 

This well balanced and comprehensive course comprising 3 modules provides a pathway to being a diploma qualified Wellness and Fitness Trainer. It is not possible to select individual modules.

Module 1: Basic training
This course covers the fundamentals of movement, pedagogy, anatomy/physiology and the skills of speaking and communication to promote fitness and wellbeing in healthy persons. In addition, you will learn the methodological and teaching basics you require in order to be able to plan and carry out wellness courses.

Content Module 1:

· anatomy
· physiology
· general aspects of training theory
· special training theory
· endurance
· endurance training in practice
· methodology/didactics
· public speaking/communication

· preparation for assessment
Module 2: Advanced training 1
After successfully completing this module you will be able to offer classes and advice in fitness training for healthy individuals and groups of all ages both in areas with and without additional equipment, in fitness studios, in water and outdoors.

Content Module 2:

· special training theory: strength, coordination, mobility/flexibility, speed, testing muscular function, developing training plans, strength/mobility training, indoor/outdoor

· preventative health care
· legal aspects
· vocational issues
· preparation for assessment
Module 3: Advanced training 2
After successfully completing this module you will be able to offer classes and instruction for healthy individuals and groups of all ages as well as offer dietary advice. You will also become familiar with various dietary formats and detoxification methods.  
Content Module 3:

· relaxation and energy: achieving a balance outdoors, indoors and in water
· psychoregulation training

· regulation of muscle tone
· working with life-energy
· fantasy and body journeys
· saunas and Kneipp cures
· active waking
· introduction to meditation, Qi Gong and yoga

· dietetics from the point of view of conventional medicine
· dietetics from the point of view of various nutritional beliefs, including whole foods, vegetarian, traditional Chinese dietetics
· weight reduction and diet
· detoxification methods
· dietary supplementation
Final assessment in the form of an examination
Examination fee: 300 Euro

Certificated according to Önorm D 1501

Course duration: 440 teaching units
Cost: 3,700 €

2. German Example
IHK Certificate “Wellness consultant”
offered by Studiengemeinschaft Darmstadt, Ostendstraße 3, D - 64319 Pfungstadt bei Darmstadt, 
www.sdg.de

The aim of the course is to train you to become a competent wellness consultant. In this context, you will learn about the various approaches, components and the scope of their use, acquire a knowledge of medical fundamentals and understand the association between wellness and psychology. You will learn about models of naturopathy and alternative/complementary medicine. Using your knowledge of the fundamentals of demographics and social science you will learn how to develop target group orientated wellness programmes as well as the legal framework that is of importance in this context. 

Overview of course content:

· Wellness and the German healthcare system
Differences and peculiarities of wellness; the founding of the wellness movement; preventative and occupation healthcare; the wellness consultant and their field of work
· Innovative occupations and trends

Innovative areas within wellness consultancy; describing and understanding new trends; implementing innovative approaches in practice
· Basic medical knowledge
Body cells; the cardiovascular system; respiration; musculoskeletal system; digestion; the nervous system; the immune system; the reproductive system; typical symptoms and complaints; legal aspects
· Fundamentals of psychology
The concept of the psyche; psychology and wellness; self-knowledge; experimental personality development; the force of habit; human relationships; projection

· Naturopathy and alternative/complementary medicine
Naturopathy models; an understanding of holistics; procedures and their effects; indications and contraindications
· Social development
Demographic developments; needs of individual groups; lack of exercise; poor diet and stress; developing offers/proposals
· Interaction with clients
Consultancy and sales situations; conducting talks; consultancy and sales techniques; difficult discussion situations and complaints
· Advice on lifestyle
Examples of cases and approaches to the solution; the world-view and humanity, help to help yourself; the basics of communication in consultancy; self-management and personality development
· Nutrition
Fundamentals; problems; body weight and body fat; diets; nutritional advice; diet and exercise; special diets
· Beauty and beauty treatments
Treatment methods; the sun and the solarium; body care; cosmetic care products
· Spa treatments and massage

Treatments and remedies
· Exercise
Significance for health; exercise programmes; fundamentals of sport science; stress management and relaxation
· Legal issues
Questions relating to the law, tax and insurance 
· Business issues
Development of programmes and business objectives; service chains; customer care; calculations; quality assurance; marketing; customer maintenance
Distance learning; IHK Certificate on successful completion of course
Duration: 12 months
Teaching material: Folder with work materials, 12 textbooks
20 hour seminar with final examination
Cost: 1,428 €
SGD Certified practitioner in Wellness, Massage and Prevention

offered by Studiengemeinschaft Darmstadt

You will learn about all the established massage techniques, ranging from office chair massage to manual lymph drainage, and everything associated with them such as preparation, storage and follow-up, as well as how to take medical conditions into consideration and implementing safety measures. You will acquire a solid knowledge base about the human body and its functions. You will learn about findings and test methods with which it is possible to assess the physical status of a client. In addition, you will learn exercises for health prevention such as simple endurance training, stretching exercises and gymnastics. Naturally, particular focus is on the most important wellness and spa techniques such as baths, steam sauna, sauna and treatment packs. 

Alongside the specific specialist material, you will learn about the basics rules of business as well as the legal framework within which you will operate as a therapist. We will also show you how to interact professionally with clients and colleagues.

Overview of course content:

· Basic anatomy, psychology and the pathology of disease with a particular focus on the musculoskeletal system
· Findings and testing, planning and techniques for prevention
· Wellness and spa techniques
Saunas, pack treatments, baths, the steam sauna, heat/cold treatments
· Forms and techniques of massage

Classical massage, connective tissue massage, prophylactic manual lymph drainage, Hot stone massage, Shiatsu massage, Breuß massage, herbal massage, reflexology
· Special massage techniques
On-site massage

Colonic massage

Sport massage

Spinal mobilisation
· Requirements and legal issues
· Setting up a business and the basics of business management
Distance learning: SGD Certificate on successful completion of the course
Duration of course 14 months, 2 attendance seminars to reinforce practical aspects (total of 6 days)

Teaching material: Folder with work material, 12 textbooks, 9 CD-Roms with teaching videos, 1 glossary,
Cost: 1,988 €
